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Abstract 

The importance of customizing enterprises to local economic 

development is the subject of this study report. The tailoring 

business, which is both historic and underappreciated, might 

play a major role in the creation of jobs and the improvement 

of local communities. This research takes a multi-faceted look 

at the social and economic effects of tailoring enterprises, 

including things like more jobs, improved skills, and stronger 

communities. A major focus of the research is community 

development, specifically looking at the ways tailoring 

companies are involved in various community programs and 

activities. Examining how these enterprises contribute to the 

general welfare of inhabitants, strengthen local efforts, and 

encourage a feeling of community is the focus of this paper's 

investigation of their social influence. The research also looks 

at how companies may be shaped to be sustainable 

development agents by raising awareness about environmental 

issues and encouraging ethical business practices. This study 

seeks to provide a thorough knowledge of the ways tailoring 

firms impact local economies by combining quantitative and 

qualitative data. Policymakers, entrepreneurs, and community 

leaders may use the data to understand why the tailoring 

industry is crucial for long-term job security and economic 

growth. In the end, this study argues that tailoring firms should 

be recognized more for the important role they play in the local 

economy and society. 

 

Keywords – Informal sector, Local economies, Employment 

generation, Community development 

 

Introduction 
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A number of sectors typically go unnoticed by the general 

public, although they are crucial to the fabric of local 

economies. The world of tailoring companies is one such area 

that needs further research. Tailoring, long thought of as an art 

form only relevant to the worlds of haute couture and personal 

apparel, is now showing signs of becoming a major economic 

driver in many communities. The purpose of this study is to 

shed light on the many ways in which tailoring companies 

contribute to society, especially via the creation of jobs and the 

improvement of local neighborhoods. 

 

The significance of locally based enterprises is sometimes 

overshadowed by tales about globalization and mass 

manufacturing in modern economic histories. A area that 

stands out, meanwhile, is tailoring, which is known for its 

handiwork and focus on the community. Our hope is that by 

getting to the bottom of this sector, we can learn how tailoring 

companies can build better communities by providing jobs and 

other services. 

 

The significance of creating jobs cannot be emphasized 

enough, particularly for local economies that are working to be 

resilient and sustainable. Whether you're an experienced 

craftsman or just starting out in your career path, tailoring 

shops, which tend to be more traditional, provide a wide range 

of work prospects. The purpose of this article is to go into the 

details of tailoring employment creation in order to illuminate 

how these companies become grassroots economic 

development engines. 

 

In addition, the study looks at community development as a 

whole. There is a great opportunity for tailoring enterprises to 

be agents of constructive social change because of their strong 

ties to local traditions and cultures. These firms have a 

significant impact on the social fabric of the communities in 

which they operate by, among other things, providing 

opportunities for skill development and actively engaging in 

community activities. This study aims to highlight the necessity 

of recognizing and supporting tailoring companies as agents of 

good change by evaluating their influence on community 

development. 

 

Our goal in doing this investigation is to add to the existing 

body of knowledge on local economies and to give useful 

information to business owners, politicians, and community 
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organizers. We hope that by doing this, people will once again 

recognize the significant contribution that tailoring companies 

make to the economic and social health of their communities. 

 

Literature review 

Under the Decent Work Agenda, education, vocational 

training, and lifelong learning are cornerstones of 

employability, worker employment, and sustainable business 

growth; these, in turn, help achieve the Millennium growth 

Goals of reducing poverty. The shift from an informal to a 

formal economy may be eased with the help of skill 

development, which is essential for a sustainable development 

process. To take advantage of possibilities and overcome 

obstacles presented by globalization's shifting economies and 

rapidly evolving technology, skill development is crucial. An 

efficient method of managing socially fair transitions is to 

follow the principles and values of decent employment, which 

provide direction for the creation and distribution of skill 

development programs (Kawar 2021). 

 

According to the International Labor Organization (2015), this 

is due to the fact that the project was able to successfully 

include independent monitoring methods and world-class 

information, which gives it credibility and transparency in the 

eyes of international buyers: Cambodia is now seen as having 

superior labor standards compared to other countries like 

Vietnam, Bangladesh, Thailand, and China. This is because 

buyers place a high value on good working conditions when 

making sourcing decisions, which helps retailers achieve their 

CSR goals and avoid negative publicity. 

 

In addition to the employment opportunities, Nordas (2022) 

argues that the textile and garment sectors have significant 

societal impacts. For two reasons, it is irrelevant that 

developing-world assembly salaries will be lower than 

developed-world downstream operations in the same garment 

value chain. To start, developing nations lack the knowledge 

and resources to compete with established companies in rich 

nations when it comes to higher-value industries like design 

and marketing, where salaries might be twice as expensive. 

Wages in the textile industry are greater than those in the 

garment assembly industry, which is more common in 

underdeveloped nations with lower rates of income. The 

second point is that workers' actual earnings in sectors outside 

of tailoring would be a more accurate reflection of their true 
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potential. For instance, women in rural areas would have fewer 

job opportunities outside of tailoring, and domestic workers in 

Bangladesh earn twice as much as those in the industry. 

 

Jodie (2018) observed that developing nations and producers 

can miss out on certain advantages if learning by doing and 

national knowledge spillovers can't be achieved and 

maintained. Governments in developing nations should 

formulate industrial policies that take advantage of the 

opportunities presented by textile and clothing exports in a 

way that benefits the economy as a whole, as we will argue in 

the next section. 

 

Objectives of the study 

● To examine the extent to which tailoring businesses 

contribute to employment generation in local 

economies. 

● To identify the types of jobs created and their 

distribution among skilled and unskilled workers. 

● To evaluate the economic sustainability of tailoring 

businesses, considering their ability to adapt to 

changing market dynamics and consumer preferences. 

 

Hypothesis of the study 

Null Hypothesis (H0): There is no significant relationship 

between the presence of tailoring businesses and employment 

levels in local economies. 

Alternative Hypothesis (H1): Tailoring businesses have a 

significant positive impact on employment generation in local 

economies. 

 

Research methodology 

From every angle, this research produced acceptable and 

meaningful findings using a combination of quantitative, 

qualitative, and descriptive methods. While quantitative 

methods focused on measuring response variances among 

Owners, Customers, and Tailors, qualitative methods sought to 

understand the mindset and beliefs of individuals involved in 

the tailoring company and its economic significance. 

Specifically, owners and tailors were polled using structured 

individual questionnaires to glean data of a quantitative 

character. Interviews and questionnaires were used to collect 

qualitative data. 

 

Data analysis and interpretation 
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One hundred people were asked to fill out the surveys; 80 were 

proprietors and tailors. A sample size of 0.5 was used for the 

gender problem, with 40 male respondents and 40 female 

respondents selected, since the researcher assumed that all 

tailors and owners in Nagpur have similar obstacles and 

shortcomings. 

 

Table 1 Cross Tabulation of Challenges Against Job Creation 

Challenges Employment generation Total 

YES NO 

Business information 45 35 80 

Regular Cash flow 63 17 80 

Material cost 27 53 80 

Lack of government support 49 31 80 

Higher taxes 08 72 80 

Reluctance of Partners 34 46 80 

 

From the above table it can be interpreted that “regular cash 

flow”, “lack of government support”, “business information”, 

“material cost” are the majors challenges for generation of 

employment whereas “higher taxes” and “reluctance of 

partners” are minor challenges for generation of employment.  

 

Table 2 Encountered Weaknesses of Tailoring business 

Weakness Responses Total 

YES NO 

Lack of knowledge 33 47 80 

Poor technology 58 22 80 

Devalue the occupation 44 36 80 

Dishonesty 62 18 80 

Unfavorable work environments 36 44 80 

Lack of solidarity and affiliation 27 53 80 

 

From the above table it can be interpreted that “Dishonesty”, 

“Poor technology”, and “Devalue the occupation” were the 

major weaknesses of tailoring business whereas “Lack of 

solidarity and affiliation”, “Lack of knowledge”, and 

“Unfavorable work environments” were not much important 

weaknesses of tailoring business. 

 

Hypothesis testing 

 

Model Summary 
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Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .499a .249 .241 1.020 

 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 31.497 1 31.497 30.247 .000b 

Residual 94.761 78 1.041   

Total 126.258 80    

 

The results suggest that the overall model is statistically 

significant (p < 0.05), indicating that the presence of tailoring 

businesses has a significant positive impact on employment 

levels in local economies. The R Square value of 0.249 implies 

that approximately 24.9% of the variability in employment 

levels can be attributed to the presence of tailoring businesses. 

The adjusted R Square takes into account the number of 

predictors in the model and is slightly lower at 0.241. The 

moderate correlation coefficient (R) of 0.499 further supports 

the notion of a positive relationship between tailoring 

businesses and employment generation. 

 

Conclusion  

Ultimately, this study presents strong evidence that tailoring 

firms play a crucial role in creating jobs in hometown 

economies. By conducting a thorough analysis of the 

correlations between tailoring firms and employment rates, 

the results highlight the crucial role that these businesses play 

in promoting local economic progress. Significant insights were 

derived from the statistical study, particularly the multiple 

regression model. The existence of tailoring firms is linked to a 

considerable increase in job prospects within the local 

economies that were analyzed, as shown by the statistically 

significant p-value (p < 0.05). A modest but considerable 

impact of tailoring firms on the variation in employment levels 

is shown by the effect size, which is roughly 24.9% as evaluated 

by the coefficient of determination (R Square). 

 

There is strong evidence linking the growth of tailoring 

enterprises to an increase in job opportunities, as shown by the 

positive correlation coefficient (R = 0.499). The original 

premise is supported by this positive association, which 



Journal of Namibian Studies, 37 S1 (2023): 769-775              ISSN: 2197-5523 (online) 

 

775 
 

highlights the potential of tailoring businesses to make 

considerable contributions to the local economy. These results 

have consequences that go beyond mere statistical 

significance. Aside from providing employment opportunities, 

tailoring firms also help with skill development, community 

involvement, and fostering social cohesiveness. They have an 

effect on local communities' health and resilience that goes far 

beyond the economic sphere. 

 

Recognition and support for tailoring enterprises should be 

prioritized by governments, community leaders, and 

entrepreneurs as they explore ways to promote economic 

growth. Doing so will allow us to tap on their natural ability to 

boost employment, give back to communities, and help local 

economies expand sustainably. This report highlights the 

beneficial effects of tailoring enterprises and encourages 

stakeholders to fully use this underappreciated sector for the 

sake of communities and economies. 
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